
7-Eleven 
MANAGER – BENEFITS 
 
At 7-Eleven, we’re always on…on target with consumer trends, on track with training and career 
advancement options, on the cutting edge of retail technology.  This is big-time, fast-paced, high-
tech, hands-on retail…a world-wide, information-enabled, people-driven customer service 
machine…and we’re turned on 24/7. 
 
We didn’t just develop convenience retailing…we invented it.  And now, over 78 years of 
experience behind us and an international network of more than 30,000 stores, we’re on top of 
the industry we founded.  Our unique approach to retail blends of great people, product 
innovation and technology so hot it sizzles…all on a global scale. 
 
Job Description 
The Benefits Manager will have responsibility for the design and administration of the company’s 
benefit plans.  The candidate should have experience with active and retiree health, welfare and 
retirement plans with emphasis on the following. 
 

• Medical plan design and administration including cost management strategies 
• Defined contribution retirement plan design and administration 
• Wellness plan design and administration 
• Dental plan design and administration 
• Voluntary benefits 
• Insured welfare plans (life, short-term and long-term disability) 
• Vendor management including benefits administration outsource vendor 

 
Position requires a Bachelor’s degree in business administration in a related field or equivalent 
experience.  MBA is preferred.  Minimum of 5 years in Benefits with management experience 
preferred.  Strong analytical skills are a must as the candidate will be responsible for performing 
full cost/benefit analyses.  The candidate should have excellent verbal and written communication 
skills.  Retail experience is a plus. 
 
To Apply 
Please send your resume to: 
David Lee 
PO Box 711 
Dallas, TX  75221-0711 
Dlee01@7-11.com 
 
 
 


